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F.No.AINVSACEC-2012-13/JAC Mass CL                                                        Date 16-01-2013
To
 All the Principals
Sir/Madam
Sub:-Co operation sought for making Mass Casual Leave (24-01-2013) a grand success.  Regarding.
                                                                       ************
You are well aware of the JAC’s decision to call a Mass casual leave on 24-01-2013 to press for the long-standing demands of the teaching and non-teaching staff. Through this letter we seek your whole hearted support and involvement to make this protest a success.

1. The teaching and non-teaching staff has been victims of many irrational decisions taken by the NVS since the inception. Its lack of serious concern for the welfare of the employees is clear in its option for CPF scheme in place of the much beneficial CCS Pension Scheme. This has now compelled us to seek a long judicial battle against the Management and the Government of India. You are also quite aware how difficult it is to make the Government of India change its policy decisions.

2. The Samiti has also been adopting a policy of discrimination. This is reflected in the extension of 10% Special Allowance only to teaching staff, ignoring the non-teaching. It also has shown discrimination by adopting two different financial up gradation schemes for teaching and non-teaching staff. As a result, the teaching staff has been deprived of the much beneficial MACPS.

3. Even after decades of appeals and petitions the Samiti has not done much to recognise and honour the services of teaching and non-teaching staff for discharging the unique residential duties and responsibilities. The AINVSA has appealed to the Management to pay special allowance to the Principals and Vice Principals as they shoulder the overall responsibility of the residential system which includes the safety and security of the students, and boarding management. Besides, every year a considerable amount of their time and energy is spent is conducting the Admission Test – a mammoth responsibility their counterparts in KVS and other central government do not have.  This request has fallen on deaf ears. Even the allowances paid to the teaching staff for discharging the Housemaster/Housemother duties have always been meagre. 

4. The pressure imposed on the Principals, Vice-Principals and teaching staff by setting unscientific and irrational benchmarks for results has deprived us of the true joy of teaching and working with children. This is going to adversely affect our primary task of preparing responsible future citizens as children are treated more as means and targeted for achieving bench marks. The teachers have also been reduced to the status of mechanical tools to achieve this. All pedagogical basics are sacrificed.

5. Many of the service problems of the staff can be solved if the management gives an opportunity for us to voice our concerns while decision-making. In spite of over two decades of its existence the Samiti hasn’t got a good history of listening to its staff as it always prefers to thrust its decisions on them. This undemocratic attitude has led to not sanctioning the Association its recognition despite our many vociferous appeals.

Dear Sir/Madam, it’s high time for a radical change in the NVS. It’s time to demand the Samiti not to treat staff as machines that deliver benchmarks. It’s time to demand the Samiti to overhaul the system before it rottens and crumbles. It’s time to demand the Samiti to pay its attention to the welfare of the staff and honour their hard labour, and stick to sound pedagogical ethics. 

History has time and again proved that struggles and sacrifices alone help the employees achieve their demands. Hence, the JAC appeals to the Principals to activate the staff to participate in the MASS CASUAL LEAVE programme on 24-01-2013. Your suggestions are also welcome in the direction of the making this Protest a grand success.

Thanking you sir

Yours sincerely

JAC CENTRAL EXECUTIVE COMMITTEE:
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